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1. General characteristics

Structure of the Hungarian pension system

The compulsory pension system has gone througle lsasinges since 1 January 1998 as
the result of a reform introduced at that time. Tévenal common pay-as-you-go system has
been partially privatised, giving way to a mixedptpillar system formed in the framework
of the compulsory pension system. Pillar | operassa pay-as-you-go system based on
services in the future, too, and it represents3éaatio. Pillar 1l is a private pension system,
which operates on the basis of capital coverage,an the basis of payments made by
members, giving approximately 1/4 part of pensiervises. [The ratio of 3/4:1/4 of the two
pillars functions just as a model]. Membership e two-pillar system is compulsory for
young people starting on their careers, howevesghasured earlier were free to choose
between the two systems. Before its introductian,before 1998, the compulsory two-pillar
system weighed the expectation value obtainedertrdditional system in the same way as
that obtained after the introduction of the newtays This means that expectation time
obtained earlier in the complete social securitgtay is weighed at 75% by the pension
calculation formula used in pillar I. That is whHyetmixed system is more advantageous for
younger people as they spent shorter time in thdittonal system. This way they have a
comparatively short expectation time, and they hragee time to increase their accumulation
in the private pension system.

In 2009 there are 19 private pension funds opegatinHungary with around 3 million
members.

A 3 pillar has been added to the 2-pillar pension mehén the framework of the
compulsory pension system, a saving system forr gddeple organised by voluntary and
mutual pension funds, which was introduced in 1998s pillar is, of course, open for those
who remained in the traditional system as well. §bgernment has encouraged voluntary
old age savings by way of tax allowance since 1993the end of 2009, 69 voluntary
pension funds operated with 1,500,000 members.

A further element of our old-age social securitgteyn is the old-age allowance system
introduced in 1998. However, it is not part of ension system. In the framework of this
social allowance system - which has separate agghon and financing as well - local
governments grant a minimal income to those eldé®ple who are regarded poor on the
basis of their real income and wealth, or theiseng, butvery low income is adjusted to this
minimum level. In 2009 in the case of people livadgne, the old-age annuity comes to 95%
of the minimum old-age-pension (HUF 27,075) and 86%0F 22,800) in the case of those
not living alone and 130% of those over 75 (HUR3D), living alone. This service is called
the "0" pillar of the Hungarian old-age social sggyusystem.

In Hungary the pension system is uniform for thgamty of those insured. It means that
the completely same rules apply to the majoritga@dnomically active people, irrespective of
their legal status.
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(i.e. irrespective of whether they are employeagsylip or civil servants, self-employed,
entrepreneurs interested in industry, agricultemmmerce, members of associates, or they
have intellectual occupations. The following groepgoy certain advantages:

» members of armed forces, state security orgaorsaand police,
* miners,
* artists.

These groups' advantages are subject to payingopecsntributions in the usual amount in
accordance with the general regulations.

These groups' advantages are provided by spegalateons, and the general rules apply to
them as well. The advantages are usually grantegdrins of age - and in case of armed
forces - in terms of the amount of the pensionpgrfinancing is not made from pension
contributions, but is refunded by the Central Budgethe State Pension Fund, this way
advantages are not financed by the social insurance

The structure of old-age social security systefdungary is as follows:

Compulsory pension contributions: Pillar I: social security pay-as-you-go pension
(3/4 ratio)
Pillar 1l: private pension, capital coverage
system

Insured persons working for a long time, who
have decided not to join the mixed pension
system pillars | and Il, will get all their pension
according to pay-as-you-go system.

Voluntary pension contribution: Pillar 111 : with capital coverage, private pension
systemgverybody can enter voluntarily

Social allowances to old-age people: Pillar ,0": a minimal and regular social
allowance granted by local authorities to people
in need.

Pension contributions, pension system financing

* Those insured in the traditional systempay all their contribution into the State
Pension Fund. 33.5% of the employees' current gnegsthly salary is paid as
pension contribution, 24% of which is paid by enyels, 9.5% by the employees.

* In case of members of the mixed pension systethe 24% pension contribution
payable by the employer is paid entirely into that& Pension Fund. From the 9,5%
payable by the employee 1,5% is paid into the SRatesion Fund, too, and 8% into
the private pension fund, which amount is bookethan private pension account of
the insured person. Employees or their employezsaiowed to make up their 8%
payment to 10%.

Employer's contribution is paid in advance aftdr kahds of taxable income paid to
employees or entrepreneurs, self-employed, inctudllowances in kind (e.g.: meal, holiday
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supports). Employee's contribution is paid in adeaafter taxable income, salaries or wages,
however, allowances in kind do not form basis fantdbution payment. Employee's
contribution is paid after a certain amount of im&o In accordance with the law in force, this
amount-limit is three times as high as the curretional average gross income. In 2010, this
amount-limit takes 7.453.300 HUF a year, which(@s420 HUF a day. Above this limit no
employee's contribution shall be paid. All the im&s a person might get shall be summed
up to apply this amount-limit. There is no uppecame-limit in case of employer's
contribution; the contribution is paid in full aftéhat part of income, which is above twice
the national average gross salary.

The Tax and Financial Controlling Office is in charof the administration of contribution
payment, collection, controlling related tasks, ethiare controlled by the Ministry of
Finance.

From 1 April 2007 employed pensioners, private epreneurs doing supplementary
activities and joint entrepreneurs are obligeday fhe 9,5% contribution. As a compensation
for this, in each 365 days the pension has to isedavith 0,5%.

Pensions payable in the framework of the tradifiegatem and future obligations of Pillar
| in the mixed system are effected from the Stazaskn Fund. Any income-gap, due to
contributions to private pension funds, is reimiedrby the Central Budget to the Fund every
year. Possible unexpected losses of the Fund thitereimbursement are also financed by
the central budget. The above mentioned reimbursenwod the central budget are guaranteed
by the act on state finance in force. The Statesi®arFund is an independent, separate part
of the state finance of the Republic of Hungary.

Individual payments accumulated in private pensimmds and funds organising
investments of the private pension funds do nadrigeko state finance, sums credited in the
personal pension accounts are regarded as privateership/property of individuals.
Founders contribute to the operation of the fumudifferent ways (e.g.: they provide
buildings, IT infrastructure, contribution to pens@| related costs).

Management, supervision and organisational systemef the pension
system

In 1998 there was a real change in the system ofagement of the pension system of
social security. The system of direct state managemeplaced the management of local
authorities, which was operating between 1993 @881 Temporarily the Prime Minister’s
Office, then from the summer of 1999, a parliamgntander secretary of the Ministry of
Finance was assigned to perform these tasks. As Irdanuary 2001 the Minister of Finance
has become in charge of the control of the Pensiord and the management of its central
office.

From June 2002, supervision of the National PenSiggtem Management has been taken
over by the Minister of Health, Social and Familyffaks. Currerntly it is under the
supervision of the minister of social affairs aatddur.

Professional guidance of the social security systencluding the traditional system and
pillar I of the new mixed system -, and proposatudés on social security pensions belong to
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the sphere of authority of the minister of socidias and labour. The following fall within
the sphere of authority of the Minister of Finaneétar 1l in the new mixed system and pillar
lll, the voluntarily mutual pension funds, propagirules and regulations on private pension
system and the voluntarily mutual pension systenh mhes on insured, and contribution
payment methods.

The State Supervision of Financial Organisationsh&rged with the supervision of pillar
I and 11l from 1 April 2000. Before 1 April 2000ilfar Il and 11l were controlled by the State
Funds Supervision Office governed by the MinistefFioance.

Private pension funds and voluntary mutual pendiamds are nonprofit, democratic
organisations, in which decisions are made, dyeatl indirectly, by elected bodies and
members.

In the following sections you can find detailed actg#tion of the system of old-age
pensions, disabled pensions and allowances, widalewances and orphan's allowances in
Hungary, prerequisities of entitlement to theseovadinces, formula for calculating the
amount of pensions, the amount of allowances amsgipes and the minimal amount of
pensions. All these are described regarding théesyof pillar | and 1l as well as the
traditional pay-as-you-go system. Please note itihateveral cases pieces of information
regarding pillar | are not detailed, as these ampletely identical with the traditional pay-
as-you-go system. Therefore, for the sake of baiteterstanding, only differences are
described.

Legislation in force concerning pension system:

Act No LXXXI /1997 on social security pension
Act No LXXXI1/1997 on private pension and privaternsion funds
Act No LXXXIV/2007 on rehabilitation allowance

Changesin pension regulationsrelated to the EU membership

There are significant differences between the $a@aurity systems, including pension
insurance systems, of the EU Member States in cesdeindividuals obliged to take an
insurance, eligibility conditions and services pdad. The law harmonization of the internal
systems of the Member States is not a Communitgotibe at the moment. This means that
the regulation of the pension system falls intcaiamal competence, so Hungarian pension
regulations did not need to be changed becauseecfdcession to the European Union. In
this field, the Member States have a coordinatidsigation. With the objective of
eliminating all disadvantages arising from the eéces of rights and insurance obligations
prevailing within one Member States for employeed endividual entrepreneurs moving in
Member States. These mandatory coordination rutesspecified in No. 1408/71 EEC
Council Regulation, implemented with No. 574/72 EEZbuncil Regulation. These
coordination regulations apply the following fowasic principles:

1) Equality of treatment, according to which @iz of Member States, irrespective of their
citizenship, shall be subject to the same obligatiand enjoy the same benefits in the
social security systems of individual Member Stadssthe citizens of that particular
Member State.
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2) The principle of being subject to the sovergigsf one of the Member States, according
to which no parallel multiple insurance obligatiofeverlaps) can occur concurrently.
The legislation of the Member State in which empient takes place is applicable as
the main rule.

3) Principle of aggregation of insurance periadsorder to protect the rights obtained in
several Member States.

4) Principle of unlimited exportability of benefjtwhich enables individuals to enjoy their
benefits, once recognised, without any limitation.

The administration agencies and national courtsaresible for social security and pension
insurance tasks in the various Member States digedbto apply the rules of coordination in
their procedures.

The application of coordination rules has the felllg meaning for pension calculation,
explained in a specific example.

A particular individual has worked in three Memlfetates of the European Union and
obtained a 10-year insurance period in Hungaryyaa insurance period in Spain and a 12-
year insurance period in France, i.e. in total 8@rg as an insurance period. The 10 years
obtained in Hungary alone would not make him elgitor the Hungarian pension, because
according to the Hungarian legislation, at leasyéars are required. However, the principle
of aggregation of insurance periods obtained inMeenber States makes him eligible for
Hungarian pension, too. According to the coordoratiules, all three Member States must
take into account the aggregated insurance peolbi@dined during the whole career of the
individual, i.e. 30 years in our example. Pensisrcalculated in two steps: at first each
Member State calculates the theoretical pensionuatnfor 30 years, applying their own
internal legislation, assuming that the whole pgM@s obtained in that Member State. In the
second step, the Member States calculate the peasmunt applicable to that Member
States based on the insurance period obtained. th@re means that in the theoretical
pension amount calculated by the Member StatesO1@i8 be the Hungarian pension
amount 8/30 the Spanish amount and 12/30 is thackrg@ension amount. Thus, the
individual in our example will receive pension frahe pension disbursement agencies of the
three Member States. Eligibility to pension stavteen the individual reaches the retirement
age applicable in the Member States. In our exantpéeFrench pension amount is payable
from the current retirement age of 60 years, thedgdnan pension amount is payable at the
temporary retirement or in case of those born irafter 1957 at the age of 65, while the
Spanish pension amount is payable from the cugrgmévailing retirement age of 65 years,
in the country where the pensioner lives.

It needs to be highlighted that the coordinatiolesumust be applied equally to individuals
who already had an insurance period in Hungaryrbdfee EU accession and those who have
an insurance period after the accession, also dmgualready retired individuals who
obtained an insurance period in a different Mentb@te. In the latter case, the Hungarian
pension shall be recalculated on the basis of aticagion and the pension shall also be
calculated in the Member State concerned.

The so-called E200 form shall be used to applyp@msion. This form is available at the
pension administration agencies of the Member Staithe Hungarian pension will be
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calculated by Central Hungary Regional Pensionrirste Directorate in accordance with
the coordination regulations. In the case on anrarse period gained in several Member
States, the main rule is that the pension apptinathust be submitted at the agency of the
Member States, competent on the basis of the uhgalls permanent residence. If the
applicant lives in the territory of a Member Statdere he was not subject to the legislation
of the Member States, he shall submit his clairthenMember States, competent according
to the last insurance period.
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2. Old-age pension system

Persons compulsorily insured:

In Hungary all economically active citizens areitied to compulsory pension irrespective
of their occupation, kind of employment.

Main groups of insured are as follows:

Employees, including MPs, civil and public servanemployees/officers of the
Prosecution, employees/officers of the Court, eygds of legal administration,
professional foster parents, professional membéi@aed forces, police and civil
national security services, contractual memberarofed forces (as from 1 January
2001) irrespective of whether their employment &t gime or full-time, and their
salary and wages.

Members of co-operatives, if they are personallgrested in the activities of the co-
operative, either as employees or as contractors.

Students participating in vocational training oa bHasis of indenture.

Persons receiving pay supplement allowances, ursgmeint benefit, and unemployment
allowance before retirement.

Private entrepreneurs.

Corporates/associates.

Occupied population, personally engaged in worlceireng fees for it, but not as
employees (outworker, on the basis of contracigehay or consumer contract, under
the legal title of entrepreneur but not as a solepipetor, as an assisting family
member), if their income, which forms the basistledir contribution in the given
month, reaches 30% of the minimal wages per mamths 1/30 part per one calendar
day.

Those people can also be regarded as occupiedy otiter legal title of employment,
who are members of Funds, civil organisations, @atons, public bodies,
associations of public utility, elected members aofchamber, voluntary mutual
pension funds, private pension funds, elected semtatives (or public servants) of a
local authority, mayors in public duty, if theimn@neratiomn, after which they should
pay contribution, amount to 30% of the minimal wageits 1/30 part per a calendar
day.

Ecclesiastical staff, members of monastic orders.

Insurance is suspended during the period of unpeasle, exemption from work or
unjustified absence, except:

* when unpaid leave is taken by persons entitledhitcare allowance payable
until the child is three, for childcare aid payabietil the child is fourteen, or
childcare aid for taking care of and nursing a sickd, payable until the child is
twelve,

» during the exemption of work salary/wage, absereg $ick payment is paid, as
well as during the period of regular military sesvi
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Insurance is suspended during the period of prelnyiarrest, imprisonment, except when
the prisoner is validly released from accusatiagrthe criminal prosecution is terminated and
the prisoner is validly released by court. The iagae of a lawyer or a patent agent is also
suspended while his/her membership in a chambesramerce is being suspended.

The following persons are not entitled to computswcial insurance:

» Diplomatic representatives of a foreign countrynimesident staff of an embassy,
foreign representatives of an international orgatios entitled to diplomatic
immunities, foreign staff of an international orgaation entitled to diplomatic
immunities, and the above mentioned persons' erapkydomestic servants, and
their spouse and child(ren).

» Persons employed by a foreign employer in Hundauyregarded as foreigner.

 From 1 May 2004 foreign individuals employed in Hary by foreing
employers, not registered according to the Hungdegal regulations.

» Citizens of third countries, if work is performead dhe basis of delegation,
assignment or workforce hiring, and an internati@aggeement does not provide
otherwise. Consequently, the importance changbaiit work takes place in a
form not described here, the insurance coversecisof third countires.

* Representatives of the European Parliament (MEPS).

However, an agreement can be concluded for prayidicertain type of social insurance
benefits with general conditions to the above-nu@d (excluded) people.

In case a person has more occupations simultangdhsl existence of social insurance
shall be summed up separately in each occupatio@.ifsurance exists from the beginning
of the given occupation to its end. Insurance ab@es occupied under other legal title is
judged monthly, and income subject to paying cbation paid by the same employer is
added to sum up contribution. These persons aoecalgered by insurance if they obtain

» sick payment, accident related sick payment, mayeatowance,
» childcare allowance, childcare aid, nursing fee;

if they had been insured the day before they fidt the above mentioned provisions, or
before they started the military (civil) service.

The period of employment of the insured after 3tdmber 1997 is considered service time
if pension contribution was paid. The above mermperiod shall be considered service
period if the employer deducted the pension coutidm from the employee's salary, but
partially or entirely failed to pay it, irrespeatiwf the result of the recovery.

If the fact of insurance or data concerning thequkeof service time could be ascertained in
the registration of the social insurance bodiest Hdeaduction (payment) of pension
contribution could not be ascertained by presentoguments (certificates) obtained by
pension bodies, or in the lack of documents (geati€s), or it could not be proved due to

Euroguidance 2010 8



Social security

Hungary

closing down of the employer, the deduction (paytheh pension contribution shall be
presumed.

The period of employment covered by insurance leef®danuary 1998 should be taken into
consideration as service period in accordance thighrules in force on 31December 1997.
These rules are almost the same as the currefeigtiee regulations. One of the exemptions
is e.g.: the period of university (college) studiegore f' January 1998 was considered ser-
vice time without contribution; however the periofiuniversity (college) studies after this
date is considered service time if contributiopasd.

Conditions of old age pension
Minimal time of insurance (service)

In the traditional system and in pillar I, 15 yeare needed during which contribution
shall be paid to obtain partial pension, peoplehwdd years of employment are
entitled to full pension. The insurance period ueds days on sick payment,
maternity leave without paying contribution. Timeé nilitary service shall also be
taken into consideration; in this case contribui®paid by the central budget to the
Pension Fund. Childcare allowance payable untilcthitel is three or fourteen is also
considered as insurance period. In this case empsogontribution (24%) is paid by
the central budget, while employee's contributi®rb% or 8+1.5%) is paid by the
parent entitled to childcare allowance. The pevidde unemployment benefit is paid
is also considered as time of insurance, in thig @mployer's contributions is paid by
Labour Centre, while employee's contribution byuhemployed.

The disimbursement of rehabilitation allowancerdduced in 2008, is considered service
time therefore the individual pension contributgirall be deducted from it.

In case of employees years of insurance shall kentato consideration if employer did
not pay contribution or only a part of the conttibn was transferred. Default of the
employer should not be shifted to the innocent eyg®. However, if private
entrepreneurs or associates did not pay contributicentails legal consequences. If
the entrepreneur owes contribution of 12 month&ghler entrepreneurial licence shall
be withdrawn. In case of members of corporatesésas®s, months during which
contribution was not paid are not to be taken axoount on calculating the time of
insurance. In case contribution is paid later @mgton and time of insurance is to be
adjusted by these months.

In pillar 11 no minimum private pension membersigprequired. 180 months are needed
during which membership fee should be paid in ordeobtain a service of life
annuity where lowest amount is guaranteed.

Retiring age
In both pillars retiring age is 62 years both famen and men as from 1997, applying

gradual increase. Men's retiring age has beenasetk from 60, while women's
retiring age was increased from 55 years. The siggcreased by one year in every

Euroguidance 2010 9



Social security

Hungary

second year. 2001 was the first year when men inoi®39 could retire at the age
of 62, while women born in 1947 would retire in 20@bmplying with the retiring
age of 62. Please see the following table shovhegcbnditions of retirement before
the retiring age applying a temporary rule necatsit by the gradual increase.

Hungary
Date of| New Years of| Retirement before| Service time (year) entitling
birth retiring age | insurance | retiring age for retirement before retiring
in force entitling for age
pension
Minimum Earliest For full | For
age date pension discounted
pension

Women:
1940. 56 1996. 55 1995. 34 29-33
1941. 57 1998. 55 1996. 34 29-33
1942. 57 1999. 55 1997. 34 29-33
1943. 58 2001. 55 1998. 35 30-34
1944, 59 2003. 55 1999. 36 31-35
1945. 60 2005. 55 2000. 37 32-36
1946 61 2007. 56 2002. 38 33-37
1947. 62 20009. 57 2004. 38 33-37
Men:
1938. 61 1999. 60 1998. 37 32-36
1939. 62 2001. 60 1999. 38 33-37

Retiring age from 2010

The Act No. XL/2009 amended the retiring age; &dyrally increases from 62 years of age to
65 years of age. The conditions of retirement aadyeretirement considerably tighten.
According to the transition regulations those whach the age of full or partial retirement
until 31 December 2009, are entitled to take advantageedf eligibility.

In case of those who were born befote)anuary 1951 the retiring age remains 62. Forethos
who were born later, the returing age graduallyegases as seen below:

« born in 1952, the 183day after becoming 62,

* bornin 1953, the day of becoming 63,

« born in 1954, the 183day after becoming 63,

* bornin 1955, the day of becoming 64,

« born in 1956, the 183day after becoming 64,

e bornin 1957 or later , the day of becoming 65.

Thus the increase in the retiring age will concbath men and women born on th& 1
January 1952 because they will not retire at treecdid2 but 183 days later, off 3uly 2014.

In case of those born ori' January 1957 or later the retiring age is 65, thidkes place®1
January 2022 the earliest.

The conditions of full and partial pension remane same; 20 years service time for full
pension, 15 years for partial pension.
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Termination of Service

The conditions to demand the service also tighteam 2010 both early retirement
and retirement after reaching the retiring ageassble if the insurance relationship
has been terminated. It means that the claimambisallowed to have insurance
relationship neither in Hungary, nor in any EU/EEAember state — including
Switzerland.

The termination of such relationship can be provgithe declaration of the claimant
and the data provision of the competent foreigh@tutty.

Pension services
Rules of pension calculation

In the traditional system and in pillar | the ambwh pension depends on the amount of
salary and the time of insurance. Pension calaurlas based on salaries received between
1988 and the date of retirement.

All the salaries and wages after which contributieas paid are taken into consideration.
Income tax is deducted from gross incomes by apgliax sheet of the given years, thus net
income of each year is re-valued for the level wb tyears before the retirement. The
revaluation index number is calculated from thewghoof the national net average wage
index, and revaluation multipliers shall be pubdidhin the annex of the government decree in
every year. The re-valued net incomes of thesesysaall be summed up and an annual or
monthly average is calculated by taking into coesatlon insured days from 1988. From 1
January 2008 the regulations of the calculatiomghd. The initial amount of pension is
gained from this average net income and rate ofr@tsyears.

From 1 January 2008 the valorisation of salaries @zanpleted, meaning that the average net
income of each year preceding the retirement idipteld to the level of the year preceding
the retirement.

The valorisation multipliers are recounted eachryaa are published in the annex of the
government decree.
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Number of Pension rate as a percentage
insurance years |of net average income
15 43.0

16 45.0

17 47.0

18 49.0

19 51.0

20 53.0

21 55.0

22 57.0

23 59.0

24 61.0

25 63.0

26 64.0

27 65.0

28 66.0

29 67.0

30 68.0

31 69.0

32 70.0

33 71.0

34 72.0

35 73.0

36 74.0

37 75.5

38 77.0

39 78.5

40 80.5

2-2 per cent for each
additional year

The pension rate of pillar | amounts to 75% of thge of the above traditional system.
Thus, first pension amount is calculated in thditranal system, and then its 75% gives the
pension in pillar I. You can see that the timeradfurance obtained in the traditional system
by those who entered the new two-pillar system eel®98 shall be discounted by 25% in
the new system. This fall in pension may be comgteals moreover surpassed by pillar 1l by
way of yields of investments and cost intensiveragen of the funds. The compensation is
influenced by the time spent in the previous amdrtéw system.

Above a certain limit the net average income shaowt be taken into account. The so-
called reduced taking-into-account scale is modifiear by year. It is as follows in 2010:
Calculation of pension

100% of the part of the net average income belovir 289,000,
90% of the part of the net average income betwdgh 289,001 and 328,000,
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80% of the part of the net average income betwdégh 828,001 and 370,000,

70% of the part of the net average income above BWH000 should be taken into
consideration.

The currently effective law orders to calculate gien on the basis of gross income instead of
net income as from 2013, and orders to apply nemsipa rates, which evaluate time of
insurance with equal increment, see as follows:

Pension rates of insured years:

Pension rate in percentage of net average income
Number of insured| In the traditional system In pillar |
years
20 33.0 24.40
21 34.65 25.62
22 36.30 26.84
23 37.95 28.06
24 39.60 29.28
25 41.25 30.50
26 42.90 31.72
27 44.55 32.94
28 46.20 34.16
29 47.85 35.38
30 49.50 36.60
31 51.15 37.82
32 52.80 39.04
33 54.45 40.26
34 65.10 41.48
35 57.75 42.70
36 59.40 43.92
37 61.05 45.14
38 62.70 46.36
39 64.35 47.58
40 66.00 48.80

And 1.65-1.65% for every And 1.22-1.22% for every
additional year additional year

Pension benefits of pillar 1l could be the typespehsion annuity or lump-sum benefits.
Conditions of lump-sum benefits are expressivebulated by law, and types of annuity are
defined, too. Private pension funds shall granbwy one of the types of annuity; however,
they may offer more types of annuities, which shadl defined in their Regulations of
Services. The amount accumulated in members' atebail be inherited by a beneficiary in
defined cases. In case a pension fund offers mygestof annuities, members are free to

choose.

Types of private pension annuity are as follow:

* annuity remitted monthly in advance to the membetil the/she dies (life

annuity)
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» a life annuity which is paid to the member or hes/beneficiary (heir) from the
beginning of the pension till the end of a periadimkd in advance (i.e. for a
defined period), after the expiry of this definegripd the annuity is disbursed
until the death of the member (life annuity withrsing date defined)

» a life annuity which is paid to the member untd/her death, then, after his/her
death, the annuity is paid to his/her beneficiaryluhe end of a period defined
in advance in accordance with the service regulatmf the fund (life annuity
with date of end defined)

« Two or more life annuities: a pension paid to thember and his/her
beneficiary(ies) which is paid until one of thenalsre.

Conditions of lump-sum payment:

» After the death of the member of the pension fumel dmount accumulated in
his/her private pension account shall be paid sher beneficiary. Instead of
block payment the beneficiary is allowed to go athwnembership leaving the
sum in the fund or to transfer the accumulated arhtwanother fund.

* Lump-sum benefit can be made upon the request ofbees with less than total
180-month-membership summing up all the membersimpslifferent funds.
Instead of block payment the member may choosegeasnuity.

Minimum and maximum amount of pension

In 2010 the minimum amount of full old-age-pensida, which at least 20 years of
insurance time is needed, is HUF 28,500 a monthartraditional pension system. In pillar |
the minimum pension amounts to 75% of the aboveuama.e. HUF 21,375. There is no
minimal amount of partial pension.

However, in accordance with regulations, the mimimamount of pension shall not be
higher than the sum of average income, which ctutes the basis of pension calculation.

The pension annuity paid by pillar 1l has no guégad minimum amount.

The maximum amount is not defined either in pillar in the traditional system; however,
it is indirectly influenced by an income limit ofax. three times the average income (pension
contribution ceiling) from 2004, after which persbpension contribution is paid. This limit
amounts to HUF 20,420 a day, HUF 7,453,300 a yraR(d10. Owing to the above-
mentioned income ceiling, the time of insurance diffrent pension rates depending on
discounted method of taking income into considerapension maximums will be different
in each person's case. Differences are furtheeasad by the fact that the income ceiling has
only been used since 1993, between 1988 and 1392 tlere no pension contribution
ceiling and maximum income limit defined.

In pillar 1l the maximum amount of annuity is natettly defined. It is influenced by the
income limit (contribution or fee ceiling), whicls the same as the income limit stated in
pillar I and in the traditional system. Besides tbnger the time of membership is, the less
the costs and expenses the fund operates withhanaigher the yields of its investments and
the higher the amount of pension annuity will be.
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Supplements paid after dependants

There is no supplement pension or allowance payaiftée dependants and children of the
retired in the practice of the Hungarian pensiostay. Provisions for dependants -
regardless of whether the head of the family ise@t unemployed or economically active -
are paid by a separate social system financed pensonal income taxes.

Annual increase of pensions

Annual increase of pensions as from 2000 is adjusieprice increase and increase of
wages and salaries. Before this date pensionswseraly adjusted to increase of incomes. In
2000 the pension increase was calculated by sumopng0% of the estimated growth of
income and 30% of the estimated price increasetam pension was increased accordingly
in January. If the above-mentioned index had begmen than the estimated one, in
November an adjusted pension increase was effectatbd back to January. At the
calculation of the adjusted pension increase inedadwer, the rate of the expected price
increase shall be considered if the increase tsehithen the usual rate.

As from 2001 the law in force orders to use thealbed Swiss index system, after this date
the pension will be increased by the amount of wleéghted arithmetical mean of price
increase and growth of incomes.

After 31 December 2009 the general provisions caongehe raise of pensions change. The
inflation-related index system shall enter intcceand the increase in the average salary will
be taken into consieration on the basis of the ghsum the GDP. Since the planned increase
in the GDP will not reach 3%, the pension will lz@sed by the increase in the consumer
prices. It means 4.1% in 2010.

Pension Premium

The 13" month pension, introduced gradually in 2003, wasned from T July 2009. It
was replaced by the conditional pension premiumg¢kvbdepends on te increase in the GDP.
The regulation permits the transfer of pension jpuems if the increase int he GDP is more
than 3.5% and the balance of the general governnsdoifilled in the given year.

Only those are entitled to the pension premium Haat at least one day pension in the
framework of the social security pension system.

The amount of the pension premium is given by twmbers, these are:

* the amount of the increase in the GDP decreas&5hyput maximum 4;
*  25% of the November pension but maximum HUF 25,000.

The pension premium cannot be mre than HUF 80,080 iais transferred with the

November pension.

Early Retirement

In Hungary premature retirement can be claimeccooalance with conditions defined by
age regarding gradual increase of retirement agmst and conditions. The amendment in
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the regulation changed the previous conditions asfyeretirement. The law regulates the
periods before and after 1 January 2013 differently

In order to be entitled to early retirement thespearshould reach the retiring age defined
on the basis of the time of birth, should have tleeessary service time and have the
insurance rerlationship terminated.

The increase in the retirement age demanded abRexransition as well. In order to
provide this the regulations include several besddir those who are concerned.

As arule

The amount of the early pension is calculated lyeatese, independently of the service time,
on the basis of the age of the claimant
Those are entitled to the so-called early retireimigvo years before reaching the age of old-
age pension:

* men born after 31 December 1950,

» women born after 31 Decembet 1958,
who have gained at least 37 years service timedarmabt have an insurance relationship on
the day of claiming the eligibility for early retiment.
Those men born in 1949 or 1950 and women born §2 18 1953 have the opportunity to
take advantage of the option of early retiremenheit a decrease in case they have 40 years
of service.
Therefore they are entitled to early retiremenbbethe age of 62, if

* the man has reached 60 years of age,

* the woman has reached 59 years of age.

If they have completed less than 40 years, buéadt|37 years of service, their pension is
calculated in the decreased amount.

Women born in 1952 and 1953 gain further benefitsthe fact that the decrease is not
calculated until the age limit of old-age pensiat bas a benefit- until reaching 62 years of
age, that is for a maximum of 1 095 days.

Those women are entitled to early retirement ire¢hsy are not in an insurance relationship
and completed 37 years of service, if

* bornin 1954 and reached 60 years and 183 daygeof a

* bornin 1955 and reached 61 years of age,

* bornin 1956 and reached 61 years and 183 daygenf

* bornin 1957 and reached 62 years of age,

* bornin 1958 and reached 62 years and 183 daygeof a

Men having at least 42 years of service, if
e bornin 1952 or 1953 and reached 60 years of age,
* bornin 1954 and reached 60 years and 183 daggeof

The amount of the decrease cannot exceed 8.4%eoblthage pension in the above
mentioned categories.
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Deferred retirement

Those economically active who are older than 62notiretired yet, and who already have
20 years of insurance time and will be working &rleast 30 more calendar days, shall
receive a pension bonus. The pension bonus shaklbelated on the basis of their monthly
pension calculated in accordance with general egiguis, multiplied by 0.5% as many times
as many 30 days they have worked after 62 yeaagaf(e.qg.: if they worked until the age of
64, then 24 months x 0.5% = 12%, i.e. they ardledtto a pension plus 12% bonus).

Pension for retired who are still economically actie

In Hungary pension is payable to the retired whitl atork, there is no restriction
concerning this rule. FromP"January 2010 there are new regulations concethivge who
have not reached the retirement age set in the @fiBation.

The essence of the change is that fréhddnuary 2010 in case of those who earn money
and reach a set amount of annual income, the #aotthe pensions has to be abandoned.

The transfer of the pensions has to be abandooed the first day of the month following
the month in which the income exceeds the annualuamof the minimum wage until the
end of the given calendar year. There will be rstrigtive regulation for those who reach the
official retirement age.

After reaching the official retirement age, thenster of the pension is not limited, that is
they can earn money similarly to those who weresjperers on 31 January 2007.

The annual amount is 18 times the amount of theesbwvage valid on the first day of the
year; in 2010 itis 1.323.000 HUF.

Those who perform gainful activity and pay indivadiypension contribution -after 365 days
of employment- are also entitled for the increaspansion. The basis of this is 0.5% of their
gross income.

This rule applies to everyone entitle to pensiordependently from the date when the
pension was granted.

Taxation of pensions

Pension payable by the traditional system and rpillare not considered assessable
income. If the pensioner receives other incomediditeon to the pension, then the tax shall
be calculated only after his/her extra.

The life annuity and the lump-sum distribution fréhe private pension fund are taken as
pension and no taxation has to be paid. Paymerdsa of death is npt pension therefore it is
—preferentially- taxable, for the amount of the payt the highest tax rate of the tax schedule
is decreased by 50%.
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3. The system of disability pensions

Conditions of entitlement
Those insured are entitled to disability pensiohow

» lost their ability to work at least in 79% have tleguired service time and,

* who have a 50-79% disability to perform work, canbhe employed without
rehabilitation or the rerhabilitation is not suggekby the boards of experts,

* have gained the necessary service time prescrijp& or

» do not perform gainful activity, or the income frahe gainful activity does not
exceed 30% of the average income of the 4 monisedmng the disability to
work.

Old-age pensioners and pensioners who receive ililigapension due to accident
(accident disability pension) are not entitled tiain disability pension. Those who caused
deliberately their own incapacity are also nottédito disability pension, neither are those
who reach the retiring age of old-age pension lmitratired yet. In this case the disabled
people receive old-age pension.

All the insured who are entitled to old-age pensom entitled to receive disability pension
too, if they have the required minimum time of segwtime.

The minimal rate of incapacity to work is stipuhi@ 50% by law. There are three types
of disabled, please see these three groups as/follo

1. Disabled who lost their capacity to work in 50-78%é in group IlI.

2. Disabled who lost their capacity to work in 79%¢ ldo not depend upon others'
regular nursing are in group Il

3. Disabled whose inability to work exceeds 79% anpgedé upon others' permanent
nursing are in group 1.

The earliest date of entitlement shall be whenezigpboard of doctors diagnoses the
required rate of disability. If the date of disalyilis not mentioned by the board of doctors
the date of claim shall be the date of disability.

After the retiring age nobody shall be entitledlisability pension.

Benefits

Pension calculation
In the traditional pension system and in pillarf tlee new mixed system the amount of the
disability pension depends on:
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* the age of disabled,

» time of insurance,
» rate of disability according to the place in onetloé three groups mentioned

above.

The minimum insurenace time to the entitlementhi® trehabilitation supply is different on
the basis of the age of the insured:

younger than 22 years of age 2 years

between 22-24 years of age 4 years

between 25-29 years of age 6 years

between 30-34 years of age 8 years

between 35-44 years of age 10 years

between 45-54 years of age 15 years

over 55 years of age 20 years.

The time of insurance and average income, whicim$othe basis of pension, shall be
calculated in a similar way as in case of the @d-pension.
Insurance Percentage of monthly average income
Period In case of incapacity to work at age of
35-39 | 40-44 | 45-49 | 55-61

Year
10 54,0 51,0 46,5 42,0 37,5
11 56,0 53,0 48,5 44,0 39,5
12 56,5 55,0 50,5 46,0 41,5
13 57,0 57,0 52,5 48,0 435
14 57,5 57,5 54,5 50,0 455
15 58,0 58,0 56,5 52,0 475
16 58,5 58,5 58,5 54,0 495
17 59,0 59,0 59,0 56,0 51,5
18 59,5 59,5 59,5 58,0 53,5
19 60,0 60,0 60,0 60,0 55,5
20 60,5 60,5 60,5 60,5 57,5
21 61,0 61,0 61,0 61,0 59,5
22 61,5 61,5 61,5 61,5 61,5
23 62,0 62,0 62,0 62,0 62,0
24 62,5 62,5 62,5 62,5 62,5
25 63,0 63,0 63,0 63,0 63,0

The pension of disabled in group Il is higher by, 3hile disabled in group | receives 10%
higher than those in group lll.

Minimum and maximum amount of the pension
Minimum amount of disability pension in 2010

in group llIl: HUF 28,500

in group Il: HUF 29,800
in group I.: HUF 30,850
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There is no maximum limit of disability pension;etlsame facts have influence on the
amount as in case of the old-age pension.

Supplementary payments after dependants

Supplementary pension after the dependant spouskildrshall not be paid. The same rule
applies as in case of the old-age pensioners. $tomg/allowances are paid after the
dependants of the disabled in the framework oktheal assistance system.

Annual increase

The same indexing rules are applied automatically aase of old-age pension. The rate and
method of increase of disability pension are elytitee same as those of the old-age pension.

From 1 July 2009 the Bmonth pension was banned and was replaced byotcalled
conditional pension premium, which is calculatedlonbasis of the growth in the GDP.

Rehabilitation allowance

The Parliament passed the law on rehabilitailowances, for those people who had
suffered persistent health impairment, with the aifnhelping their rehabilitation concerning
their remained abilities, their social reintegrat@nd to substitute their wages for the period
of their rehabilitation; the Act LXXXIV./2007 hasekn valid since 1 January 2008.

The most important regulations of the law are:

The scope of the law concerns

a, the person who demands rehabilitation allowamcthe basis of the law;

b, the employer of the demander

c, the old-age pensionary organization which ipoasible for handling the Pension
Insurance Fund;

d, the rehabilitation expert organisation;

e, the public employment organization; and

f, the state tax authority.

The scope of the law covers people entitled withright of free movement and stay, if the
person practices his right of free movement ang sta the territory of the Republic of

Hungary at the time of the demand for treatmenttaasda declared address.

The provisions of the act have to be applied onbgis of Community regulations on the
coordination of social systems.

People entitled for the rehabilitation allowance:
a, those who suffered 50-79% health impairment eadnot be employed in the work
preceeding the health damage, or cannot be emplajtbdut rehabilitation in a position
matching with his qualifications and

aa, does not perform gainful work;

ab, his wages are at least 30% lower than hisageervages were in the last four

months before the health damage;

b, can be rehabilitated,;
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c, has been employed for the necessary term of.work
Individuals not entitled for the rehabilitation supply:

» those who receive old-age pension, advanced olgragsion, reduced advanced old-
age pension, exemption of age pension, disabiétysn, accident disability pension,
old-age supply, increased value old-age, incapacityidow supply, widow pension
on the grounds of their age and widow pension ergtbunds of incapacity,

» those who receive miners’ pension, exemption of pgesion, old-age pension of
those who pursued certain artistic activities, ®eryension, old-age pension of
mayors or public service supply,

* those who receive maternity benefits, child-car@efies, sick-leave benefits, or
accident benefits,

» those who receive financial supply transferredrentiasis of the act on employment;

» those who receive temporary supply, permanent kssgply, miners’ health damage
supply, or disability supply,

» those who receive disabled servicemen’s supplysapg@ly for national courage.

The amount of the rehabilitation supply

The amount of the rehabilitation allowance —indejgenly of the membership in a private
pension fund- is 120% of the disabilty pension (G&ROIIl.). The smallest amount of the
rehabilitation allowance is 120% of the smallestoant of the disability pension. From 1
July 2009 the amount of the rehabilitation allowamannot be less than the average of the
disability pension of the preceding 3 months.

The amount of the rehabilitation allowance haveb&reduced by 50% if the last three
months’ wages of the person receiving the rehakitih allowance is higher than 90% of the
average wages on the basis of which the disalpiétysion is established.

The rehabilitation allowance has to be increasetualty. The pension insurance authority
does not have to publish resolution on the anmaaease of the rehabilitation allowance.

From F' July 2009 any income gained in EEA member statda etates participating in a
social/social-policy agreement should be taken aotasideration.

Rules of procedure

Concerning the right for the rehabilitation allowanthe rights and obligations of those who
receive the rehabilitation allowance and the rubésthe administrative procedure, the
provisions of the Act CXL./2004 have to be appliéd.order to demand the rehabilitation
allowance or legal redress the act on social imagrgensions has to be applied.

The rehabilitation allowance can be demanded itingrion the broadsheet for rehabilitation
allowance or disability pension. In order to coesithe demand, the benefit claimant has to
verify his regular income. The state tax authowiyl give forth the claimant’s data on his
wages within 10 days of the demand of the pengisarance authority.

The procedure concerning the rehabilitation alloveqis free of charges and dues.

The court has the right to change the resolutiarceming the rehabilitation fee during the
review of the resolution.
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After the pension insurance authority has requihedrehabilitation, an expert body conducts
a complex evaluation on the basis of the provisiminthe relevant act and issues an expert
report:

* on the extent of the health impairment,

* onthe person’s professional capacity,

* on the conditions of rehabilitation, the possibleection of the rehabilitation, the

rehabilitation needs and the period of time neddethe rehabilitation,
» on the rehabilitation needs, and
* on the period needed for rehabilitation.

During the procedure the pension insurance authisribound by the experts’ opinion of the
rehabilitation expert body.

The pension insurance authority suspends the puoeedntil the issuance of the expert
opinion of the rehabilitation expert body.

Cooperation obligation and rehabilitation procedure

The person who is entitled for the rehabilitatiolowance —in order to realize the
rehabilitation- is obliged to cooperate with thebjic employment organization; in the
framework of this he has to

a, contract an agreement with the public employregénization,

b, fulfil the requirements that are set in the a@seof the rehabilitation agreement.

The rehabilitation agreement contains

a, the statement of the person who receives thabilghtion allowance that
aa, he fulfils the provisions of the agreement
ab, accepts the workplace offered for him andrieing opportunities that are free
of charge, furthermore;
b, the forms of job-seeking, obligatory for the gmr receiving rehabilitation allowance;
c, the rehabilitation services of the public emphayt organization that are offered for
people receiving rehabilitation allowance;
d, the forms and frequency of the obligatory vipsd by the person receiving the
rehabilitation allowance to the public employrerganization.

In case the rehabilitation allowance is granted piension insurance authority calls the
attention of the beneficiary to fulfil the obligati of cooperation and informs the person
about the legal consequences of breaching theragrae

When setting up the rehabilitation agreement, &nalbilitation needs and also the conditions
of the labour market of the given region shoulddken into consideration.

If the person entitled to rehabilitation allowansen gainful employment, an attempt should
be made to provide the rehabilitation within thianiework. For the sake of this, the public
employment organisation contacts the employer. Ehgployer is bound to make a
consultation on the rehabilitation options withihnkorking days of the date of the contact. In
case the employer is willing to undertake the n®mmgs rehabilitation measures, the
rehabilitation agreement should be made with regattis.
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The public employment organisation informs the pmmsinsurance authority within 3
working days of the settlement of the rehabilitatemreement.

If the rehabilitation agreement is not granted d89sdafter the proposal has been made by the
public employment organisation, the public emplogtr@rganisation initiates the termination
of the supply to the pension insurance authority.

The person entitled to rehabilitation allowancebaind to inform the public employment
authority within 10 working days if

a) his state of health deteriorates on a permdrasis

b) he is on gainful employment or his income ormamgt has changed, or

c) his circumstances providing the basis for theabditation agreement have changed
significantly.

The duration of the supply

The rehabilitation allowance can be granted frora tlay the conditions of the supply
supervene, or earliest from the day the claim waden

In case the claimant is entitled to maternity amidcare allowance, childcare benefit,
receive sick pay or accident related sick payrémabilitation allowance can be granted from
the day of the termination of the provision.

The rehabilitation allowance can be granted for pegiod of time necessary for the
rehabilitation, but for 3 years at the most.

If a period of the supply shorter than 3 yearsdiesady elapsed but the rehabilitation has not
terminated, the duration of the supply can be addnfor the sake of the successful
rehabilitation, but the full rehabilitation periednnot exceed 3 years altogether.

The entitledness for the supply rebounds 24 maafties its termination if other conditons for
the entitledness still stand and exclusive conaido not hold.

Supervision

If the state of health of the person receiving ithleabilitation allowance deteriorates on a
permanent basis, the public employment organisatigiates a supervision process at the
pension insurance authority.

The head of the pension insurance authority caig®kthe person, receiving the rehabilitation
allowance, to appear personally for supervision.thét same time he should be informed
about the legal consequences- if he becomes awasach facts or circumstances which
make it probable that the health damage assessker edd not exist at the time of the

assessment or it was of a smaller extent.

During the supervision the pension insurance aiithoontacts the rehabilitation expert body
in order to carry out the qualification process.
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The end or termination of the supply
The termination ends or has to be terminated if

a) the person receiving the rehabilitation alloveades,

b) the person receiving the rehabilitation alloneasks for its termination

c) the duration of the supply has elapsed

d) the person receiving the rehabilitation alloweapermanently stays abroad for longer than
3 calendar months

e) the average of the income or payment receive@ fmnsecutive months by the person on
rehabilitation allowance is more either than 90%hef sum of the monthly income providing
the basis for the rehabilitation supply, or its amoraised by the regular pension increase(s),
but at least the sum of the current statutory mimmwage,

f) the state of health of the person receiving ilgabilitation allowance deteriorates on a
permanent basis to such an extent which makestabilitation impossible,

g) the person receiving the rehabilitation allonearmnes not accomplish the cooperation
obligation or the obligations set up in the rehtdtibn agreement due to imputable reasons,
or

h) the employment of the person receiving the riitetion allowance is realised repeatedly
in lack of the declaration of rights necessarti@ legal relationship of employability.
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4. Widow’s pension

Conditions of entitlement

Entitlement covers the claim of the spouse, thspouse and the partner of the insured.
Those are entitled to widow's pension whose deadsspor partner had the required time of
insurance for old-age or disability pensions, @ddas an old-age pensioner or as a disability
pensioner. It means that at least 10 years of @@rine is required to receive disability
pension if a person dies when he/she is 40, agliei minimum time of insurance required to
be entitled for disability pension at this age ac@dance with the rules in force.

A partner is entitled to widow’s pension if theydhlived together at least for a year
without interruption and had a child before ondgh&fm died or they had been living together
for 10 years without interruption. If the spoused h@ached the retiring age of old-age
pension by the time they married, the widow shoahdy be entitled to receive widow’s
pension if they had a child or if they had beemnlivtogether for 5 years from the date of
their marriage without interruption. The ex-spoasé partner who lived separately from the
insured is entitled to the allowance if he/she rexkived maintenance until the death of the
insured, or maintenance was awarded by court. Aentidlement and pension benefits the
same rules apply for both sexes.

The above-mentioned widows are entitled to a sleddaémporary (adaptation) allowance
for a year irrespective of their age and any otwerditions (e.g.: whether they have income
or not). The temporary widow’s pension is payablerore than one year for those having a
baby younger than 1.5 years. They receive the tiamdil the child is 18 months. If the baby
is disabled or permanently ill, the widow’s pensierpayable until the child is 3. After the
termination of the temporary widow’s pension, pemera widow’s pension is payable to that
person who

* has reached the retiring age of old-age pension, or

* isdisabled, or

* raises at least two children entitled to orphatitsv@nce when his/her spouse
dies.

Permanent widow’s pension is also payable if onghefconditions of entitlement in the
paragraphs above occurs within 10 years of thesg®death.

Disappearance shall be regarded as death in tdramgitement to widow’s pension if it is
confirmed by the court. Those who deliberately eatiseir spouse's death shall not be
entitled to widow’s pension.

Widow’s pension shall not be paid if the widow getarried again before reaching retiring
age.

Calculation of widow’s pension

The pension that the deceased received, or digap#insion he/she would have got if
he/she had died in his/her economically activefbiens the basis of the widow’s pension. In
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the latter case disability pension in group lit&culated in accordance with the general rules
in force, and this amount will be the basis ofithdow’s pension.

Temporary widow’s pension amounts to 50% of theedsed person’s pension, which has no
minimum or maximum amount.

The permanent widow’s pension is 60% for thoseraogeiving pension on their own rights,
30% for those who receive pension. There is nomum or maximum amount stated for
permanent widow’s pension.

The rules regulating widow’s pension were modifgéghificantly as from ¥ January 1998.
Before this date the permanent widow’s pension ®w8%, too, but there were strict
restrictions in case of pension of the widow on aught. If the total amount of the two
pensions exceeded a certain amount - it was HUHOROin 1997 - a part of the widow’s
pension was only paid to round off their own pengsmthe mentioned amount.

If one of the pensions exceeded this certain amioutgelf, one of the pensions was not paid
at all. These restrictions were abolished by the& negulations and at the same time the
amount of the widow’s pension was reduced from 5@%20% from 1998. These new
regulations were dated back and the former resttipayments to the widows in question
were terminated. The new and the old regulatiomyalt simultaneously for a temporary
period as entitlement is based on death that cedwwithin the past 10 years. This way those
who became widowed earlier can choose the morentatyaous system. If 50% widow’s
pension with restrictive amount limit is better fivem - HUF 69,730 in 2010 - then this
amount will be paid for them. Concerning the amoahtthe pension, benefit raised by
exceptional reasons shall not be considered.

If 30% of the widow’s pension without restrictioeaesns more advantageous, then in addition
to their own pension they will get this amount witth any restriction.

Widow’s pension should not exceed the amount ofntlaentenance in case of divorced/ex-
widows.

The above described amounts and ratios prevahantriaditional pension system. Widows
whose partner or spouse has entered the new sysikrbe entitled to a 60% or 30%
widow’s pension to be calculated on the basis efA8% pension of the deceased in pillar I.

Widows of the new pension system members

In case the deceased was the member of a privatgopefund and the sum on his bank
account was transferred to the widow / beneficiadethe widow / beneficiaries initiated a
demand for the transfer to the Pension Fund, tli®ws pension will be calculated on the
basis of the social security regulations.

If the transfer does not take place, on the bakihe necessary calculations the widow is
entitled to the 30% or 60% of the pension of group

Dividing up widow’s pension
If there are more entitled persons, the pensiorefiteshall be divided up among them in

equal parts. If the divorced widow receives alimanya smaller amount, the amount of
widow’s pension shall not exceed the amount of atisn The remaining part shall be paid to
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the other entitled widow. The division may be maifby judgement in the course of a legal
action.

Annual increase

The same system of annual increase is used asdald-age pension.
There is no income limit in the widow’s pensionteys, the allowance is payable to widows
irrespective of whether they earn or not.

From 1 July 2009 the Bmonth pension was banned and was replaced byotcalled
conditional pension premium, which is calculatedlonbasis of the growth in the GDP.

Taxation

There is no tax on widow’s pension. If the widoweies other income in addition to the
allowance, then, in accordance with the generaisrui force, the tax shall be calculated only
after his/her additional income.
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5. Orphan's allowance

Conditions of entitlement

Those children are entitled to orphan's allowanceluding children brought up together
in the same household of the married couple onpest or children from the former marriage
but brought up together - whose parent has thenesjtime of service until his/her death or
died as an old-age pensioner or disability pensione
The adopted child shall not be entitled to orphatiswance after his/her blood parents,
except if the child was adopted by the spouse@btbod parent.

Orphan's allowance shall be paid to the fosterdchidster sister and grandchild too if the
deceased has maintained him/her in his/her owndhmld, and the child has no relatives
who would be willing and able to bring her/him up.

Orphan's allowance remains payable if the childhisther other parent gets married or the
child is adopted.

Orphan's allowance shall be payable - if conditioh&ntitlement exist - from the date of

death until the child is 16. If the child is a régustudent, the orphan's allowance is paid to
him/her until he/she attends school but not afterage of 25. If the child becomes disabled
before the expiry of entittement, orphan's allowearscpaid further for this period, too, unless
the child is over the above-mentioned age at the afehis/her parent's death.

That child is also entitled to the allowance unithertitle of study who

* is a private student due to a mental or physichtiéacy,
» is younger than 25 and studies in the frameworkdoit education.

In case of orphans studying in Hungary, the operafothe public / higher education
information system can justify the eligibility toe orphans’ allowance.

Orphans studying abroad regularly have to justiy ¢ligibility to the allowance; in case of
secondary school students annually, in case oethtglying in a higher education institution
every 6 months.

The amount of orphan’s allowances

The orphan's allowance per child is in the amo@i®086 of the old-age pension, disability
pension or disability pension due to accident, Whsbould have been paid to the deceased
before his/her death.

The alimony paid by the blood parent shall be takdéon account on calculating the
orphan's allowance payable to a foster child. # paid maintenance is as much as the
orphan's allowance, the orphan's allowance shalbpended.

If maintenance is not paid or only partially paig the blood parent, full or proportionate
amount of the orphan's allowance is paid.

60% of the dead parent's pension shall be paidetatildren if

» both of their parents are dead,
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» one of their parents died and the other is disabled

If the child is entitled to orphan's allowance atbeth of his/her two parents, 60% of that
parent's pension is paid whose pension is higher.

Orphans of the insured who have entered the mieedipn system shall receive 30% or
60% orphan's allowance calculated based on 75%aqueimspillar .

The lower limit of the orphan's allowance is HUEZ&D in 2010. There is no upper limit
of the allowance.

Annual increase

Orphan's allowance is to be increased annualyaslthage pension. Froni' July 2009
the 13" month pension was banned and was replaced byotealled conditional pension
premium, which is calculated on the basis of trengn in the GDP

Taxation

Orphan's allowance is a tax free income; any furth@ome is taxable on the basis of the tax
bracket of the amount exceeding the orphan’s alloea
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6. Other provisions for relatives: parental pension

Parental pension shall be payable to those pavdrdse child died with the required time
of service time or died as an old-age pensionerdisability pensioner, if

* the parent is disabled or older than 65 when histhiéd dies, and
» the parent was sustained by his/her child one lyefarre the child's death.

The foster parent that has maintained a fosted dbil 10 years shall also be entitled to
parental allowance if the above described conditane met.
The parent who was not disabled when the child(dkayl shall be entitled for parental
allowance if he/she becomes incapable of workirttiwilO years from the death and has no
other relatives who would be able to or liabledpgort him/her.
The title shall cover grandparents as well if thagd been supported by their grandchild.

The parental allowance is in the same amount awith@w's pension. l.e.if pension is paid
to a parent under his/her own right; the amourthefallowance shall be from November if
pension is not paid to him/her, the allowance shall60% or 30%. If more than just one
person is entitled to parental allowance, it shwl divided among them in equal parts
applying regulations concerning widow's allowantiee same rules apply to parent pension
as the ones applicable to window pension.

Allowances in Pillar II.

Pillar 1l focuses on the risk of death in a spewialy compared to the traditional pension
system. In accordance with rules in force the aathnember of a fund can name a beneficiary
or more beneficiaries of his/her pension accourtticv is regarded as his/her private
property. If no beneficiary is named then his/hegal heirs shall be considered as
beneficiaries. For lack of heirs the amount onrtteamber's private pension account shall be
transferred to Guarantee Fund (Garancia Alap)ase ©of the death of an active member of a
fund the beneficiaries can withdraw the amount laskbopayment. However, they are also
allowed to leave the money in the fund and at #mestime to enter the fund, and the amount
on the account will be invested by the fund. Thedbeiary may transfer the amount to
another private fund.

In pillar 1l, in the case of a member’s death, beneficiaries are also allowed to transfer
the amount in question to the State Pension Fullianii Nyugdijbiztositasi Alap). In this
case they are entitled to receive the same widparsion, orphan's allowance or parental
pension as the members of the traditional systéiiydlinstead of 75% in pillar 1) as if the
deceased had not joined the new mixed system.sbhision works if the named beneficiary
complies with the above described conditions engtito widow's, orphan's and parental
pensions.

The members of pillar 1l can provide for their telas by choosing insurance with period
fixed at the beginning, or at the end, and by clmgpsservice of two or more life
annuities/benefits. Should they choose pensiom fiifie, there is no possibility to inherit the
annuity or to transfer it to the State Pension Bu@dlami Nyugdijbiztositasi Alap).
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7. Accident-related disability pensions and acciddsrelated
relative’s pensions

Conditions of entitlement

The same set of insured persons is entitled teetbegefits as to widow's and disability
benefits.

In the case of industrial injury or occupationadedise no time of insurance is needed to be
entitled to the benefit, a couple of days are ehdogeceive such a benefit.

Further conditions of entitlement to accident-retapension benefits are exactly the same
as those of the disability pension, with the oniffedence, of course, that the 50% incapacity
to work has been caused by an industrial accideah @ccupational disease.

Thus accident-related disability pension is paidh® person who has become disabled in
67% due to an industrial accident and does no aegubrk or his/her income is remarkably
less than before he/she became disabled.

The accident-related disability pension should &kl po the person who became disabled
in 40% due to silicosis, and does no work,
» or does no work regularly in a position or work@awhere there is no danger of
silicosis, or
* his/her income is considerably smaller than befogtéshe became disabled, or it is
below 80% of his/her former income.

From f' January 2009 in case of those who became heafthiiied before their service
time, the salary of the four month preceding tlanclshall be taken into consideration.

Entittement to accident-related disability pensiosases to exist if the pensioner's
disability to work is less than 50% or 40% in cassilicosis-related problems.

Entitlement to accident-related disability pensadso ceases to exist without any recovery in
health if the pensioner works on a regular bas@sleas got a salary and the average of their
six month salary exceeds the double of the of toedant-related disability pension.

Method of calculation

The amount of the accident-related disability pemshall be calculated in accordance with
the regulations applied to calculate disability gien or, if it is more advantageous, on the
basis of the income earned one year before theeaci

The amount of the accident-related disability ahowe depends on the degree of disability
and the time of insurance as well. On the baste@fiegree of disability

* a person who lost capability to work in 67% (50% da silicosis) but is not entirely
disabled shall be in group I,

» aperson who is entirely disabled but does not nig¢@® other's help shall be in group
I,
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* a person who is entirely disabled and depends bar'sthelp shall be in group I.

The amount of accident-related disability pensier60%, 65% and 70% of the monthly
average income in the above order of the 3 grolipe. amount of the accident-related
disability pension increases by 1 % of the montnhgrage income after every year of the
service time.

Minimum and maximum limits of accident-related disability pensions
Lower limit of the accident-related disability pens

* HUF 28,600 /month in group 1l
* HUF 30,000 /month in group I
* HUF 31,000 /month in group I.

Maximum: the individual average income used fochtion, because the accident related
disability pension cannot be established as a highmunt that that.

Restrictions concerning earnings

The same regulations apply as to the disabilitysymen

Annual increase

Accident-related disability pensions are increagettie same way and in the same amount
as old-age pensions and disability pensions. Fx®duly 2009 the 13 month pension was
banned and was replaced by the so-called conditmerssion premium, which is calculated
on the basis of the growth in the GDP

Accident-related benefits for relatives

If the insured died because of an industrial astideis/her relatives - widows, orphans,
parents - shall be entitled to allowances listedantiondV-V-VI, irrespectively of the time
of insurance the deceased had. In the case oktlth df the insured that had been entitled to
accident-related disability pension, the benefitalisbe paid to his/her relatives even if the
death was not due to an industrial accident.

The same general rules shall also be applied coimgethe set of the entitled, amount of
benefits, lower and upper limit, annual increasej #axation as well as to the pension
premium listed in section¥-V-VI.
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8. Main characteristics of the organisations of ta private pension
system

Foundation of pension funds, rules of organisatiomnd operation, rules of
economic management

Pension funds can be founded by

* an employer or several employers together,

» chamber of trades separately or together,

» sectoral unions separately or together, or togetiterchambers of trade as well,

* employees' or employers' trade unions separatelpgather, or together with the
above mentioned organisations.

Local government of Budapest or local governmemtsounty rank are allowed to found
territorial funds as open funds, or regional pemdind can be collectively established by
more local goverments. Organisation of memberdherfunds is allowed by natural person,
legal person and business association with no legiadon on the base of the contract made
with the fund.

The pension fund is a legal entity, whose orgaas ar

» assembly, meeting of delegates,

* board of directors,

* supervisory board,

» professional committees established in accordantle mules of organisation and
operation.

A union can be founded by funds to represent tigiits and to execute mutual purposes.
The union is a civil organisation operating as galeentity, which also supplies the funds
with professional advice regarding operation.

The board of directors is the executive organ efftind.

The board of directors consists of uneven numliersnot more than 7. The representation
of the members of the fund shall be ensured inbtteed of directors. The mandate of the
board of directors lasts 5 years from the electamnlasts until a new board of directors is
elected by the assembly of delegates elected yeaks after the expiry of its mandate.

Only a person who has obtained a university oregelldegree can be selected as chairman
of the board of directors.

The board of directors

* makes arrangements to prepare decisions in theesphauthority of the assembly,
and also makes arrangements to ensure that theatecvill be executed,
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» takes care of proper book-keeping of the fund,rdatees the business policy of the
fund,

» passes rules on asset management, asset evalaaitbeervicing, makes decision
about method of asset evaluation, selection oft asaragement, and the method of
administration and registration related activitiasd, if needed, about selecting an
organisation to carry out these tasks,

» takes care of untroubled, clear operation of timal fu

* makes decision on the replenishment and the uidisaf its own operational and
safety reserves/provisions in accordance with nndsrce,

» passes its rules of procedure.

The board of directors exercises the rights of emmpkent, concerning the executive
manager, appoints and exempts the deputy exeaquamager(s) and the chief accountant.
The board of directors shall meet at least oncevery 3 months. The executive manager
participates in the meeting of the board of directeith right of debate. Meeting of the board
of directors shall be called if it is ordered by tfesolution of the general assembly, or it is
called by the supervisory board, or 1/3 part of era of the board of directors, or the
executive manager.

In the board of directors quorum holds if at Idzat of the members are present.

The board of directors makes its decision - iSihot ordered otherwise by the by-law of
organisation - by way of simple majority of its meens' votes. In case of tie vote, the
chairman's vote shall decide.

The board of directors passes resolutions by gedliihajority having the consent of 2/3
part of its members about:
» the acceptance of the annual financial statemene torwarded to the assembly,
» selection of the executive manager, asset manageth@ manager of custody by
way of tenders,
» delegation of its sphere of authorities.

The fund is represented by
» the chairman of the board of directors, and an eygd of the fund authorised by
the right of representation,
* 2 members of the board of directors,
* 2 employees of the fund authorised by the rightpfesentation,
» executive manager and an official of the fund ansedl with the right of
representation.

An employee or official of the fund shall be auiked with the right of representation by
the board of directors.

The main tasks and sphere of authorites of thergigoey board - with members at least 5
but not more than 7 - elected by the assembly afellaws:
* The supervisory board is in charge of controllingd achecking the business
management, account keeping, and administratiorthef fund, and the relation
between its solvency and liabilities on regulari®a$he person of the auditor is
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suggested by the supervisory board to the asseafitay evaluating the open tender
announced.

* The remarks of the supervisory board are annuadlgs@d to the assembly. The
supervisory board is entitled to call the boardlioéctors to meet exclusive of turn, if
necessary.

* The supervisory board is liable to examine reptrtse passed to the assembly in its
sphere of authority, and also has to examine theamreport/statement of the board
of directors. The assembly shall not make validigiec on issues in the sphere of
authority of the supervisory board without havitgyreport. The supervisory board's
report on the annual statement and financial budgetl be made available to the
members together with these documents before thaergle meeting.

Only a person who has obtained a university oregelldegree can be selected as chairman
of the supervisory board.

The personnel and physical conditions needed tmpleeation of the funds are stipulated
by law. In accordance with the rule in force a# fension funds are liable to employ:

* an excecutive manager (deputive executive),

» aperson in charge of accounting (chief accountant)
* manager in charge of investments,

* insurance mathematician (actuary),

» auditor,

* legal adviser/lawyer,

* internal supervisor.

The funds shall have adequate IT software and remlto comply with the requirements
of accountancy and registration.

The executive shall be a professional man/woman with degreenanite, economics or law,
with clean criminal record, with at least 2-yeaofpssional practice in the sphere of private
funds, and also shall have a special examinatiatifjgeg for managing a fund. The
executive is liable to execute resolutions, deossionade by the board of directors,
responsible for the successful operation and omgoianagement of the fund, exercises the
employer's rights over the employees of the furdlugling the rights transferred to the board
of directors or the assembly by law or by the hydaf organisation and operation.

The executive shall appeal to the supervisory boarithe Hungarian Financial Supervisory
Authority (Pénzuigyi Szervezetek Allami Feliigyeleifedhe board of directors might make
any decision contrary to the law.

The fund is obliged to employ auditor. The auditor shall not be founder, member of the
fund, executive of the fund, member of its boardlioéctors or supervisory board, founding
owner, auditor of the founder, executive official the founder, member of the top
management employed by the founder, or cannot éeasset manager, the auditor of the
book-keeping organisation of the fund, or the awrdiif its custody manager and their close
relatives.

Organisation entitled to carry out such an actigitiall also be the auditor. In such cases the
above mentioned requirements shall apply to thel@yap of the organisation in charge of
the auditing.
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The assignment of the auditor shall be no longan th years, which period shall not be
extended. An auditor shall be assigned by maximdun8s at the same time.

The auditor is allowed to examine the books of filmed, to ask for information from the
members of the board of directors, the supervibogrd and the employees of the fund, to
inspect the reserves, agreements, contracts, lzaokiat, securities and stocks of the fund.

The auditor is liable to examine the statement &l financial budget passed to the
assembly if they include real data, meet regulatiemd also obliged to make his/her opinion
known. Without this the assembly shall not makal&dvdecision.

Should the auditor have information about likelgldes in the wealth or coverage reserves
of the fund, he/she is liable to inform the supsowy board and the board of directors about
this fact, and he/she has to propose the meetitigeohssembly of the fund and report it to
the Hungarian Financial Supervisory Authority (Piégyi Szervezetek Allami Feliigyelete).

If the meeting is not called by the board of dioestwithin 8 days, then the auditor will be
entitled to do this. If the necessary decisionsreremade by the assembly of the fund, the
auditor is liable to inform the Hungarian Financsaipervisory Authority as well as the court.
The insurance mathematician (actuary) is eitherleyegd by the fund or works on comission
basis. Clean record and professional degree awgreeqto fulfil this position. The insurance
mathematician counter-signs the financial budget, @ctuary's evaluation in the annual
statement, the statistical report of insurance srattics, the calculations for the method and
amount of provisions to be made, the agreementetonade with insurance companies to
share risks, the validity of data regarding thdsegs, the accuracy of calculations, and
certifies that the full range of data have beerdusad certifies the accuracy of the method
serving as basis for calculation.

The fund shall be liable to employ a manager inrghaf investments - with professional
examination in securities and real estate tradwvendf an asset management company is
employed to execute asset management relatedtestivi

Business management of the funds is governed lgt s&ggulations, as investment and
management of the assets of the pension fundeayemportant guarantee elements of the
pension benefits of pillar 1l. The fund is allowdgd obtain shares/ownership in the
organisations in charge of investing and managhmg dssets, executing administration,
registration, pension annuities and collectiontegldasks of the fund.

The revenue gained in the course of business operstiall be spent exclusively to ensure
the coverage of benefits, maintenance or developwiebenefits, to cover the expenses of
business management and to make reserves. Prefassiets of the fund shall not be paid out
either as a dividend or as share.

The revenue from business operation shall not Insidered as operating revenue from the
point of view of company tax and local corporate ta

The fund is liable to open a bank account with akband to use it for monetary
transactions. The fund may use its sub-accountséorertay transactions in connection with
investment activities, servicing, collecting mengéees, and its operation.

The financial planning is also subject to meetitr¢isregulations. In accordance with the
law in force the funds shall make short term andylterm financial budgets, the content of
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which is also defined in detail. E.g.: the finahdsadget shall comprise data determining
revenue and expenditure of the fund, expected numbmembers, definition of services,
expected utilisation and value, expected revenuthimthis, separately the members' fees,
expected yield of investments, other revenuesmeséid expenditure, within this separately
the services, costs of operation and investmerdsoimer expenses, regrouping/realignment
of private accounts and service reserves, provssioninvestments and services.

Among expenditure expenses by services, costsreites, amounts transferred to another
fund, operating expenses by cost codes, finangiestments, book value of the sold assets,
costs of invested reserves, costs of loan repaysiaadt be shown in detail. The financial
budget shall comprise changes in reserves in aaonoedwith the rules and regulations on
business management and investment: opening vdlueserves, investment of reserves,
changes in asset value of reserves, closing vdiueserves. Changes in reserves should
include the expected difference due to the revalnaif assets.

The financial plan shall include operating revenaesl expenditure and changes in
operating reserves. Within coverage and liquidéserves, coverage of services from private
accounts in service reserves shall be budgetedaelyaas well as changes in reserves for
levelling off yields and demographic reserves atigeiosecurity reserves in connection with
services. The annual financial budget is made iartgdy schedules. Long term budgets
primarily show changes in estimated operating edjpere and service coverage. The
structure of the long term budget is simpler thia@ &nnual budget, it is made in annual
schedules, and presumptions for the long run aeiatluded.

The fund sends its financial budget plan acceptethé assembly to the State Supervision of
Financial Organisations within 30 days after th@egyal meeting. The Supervision, then,
supervises and may ask the fund to rework it.

The rules of the asset management, applied byutiesf emphasize safety and minimal risks.

In order to mitigate risks and avoid one-side depecy, the fund is obliged to divide its
investments by asset groups (rules of investmenttagtio).

Investments should be made in such a way to obtaastments with yields dependent on
the yield of other investments in the smallest fdssate.
Asset management of the fund:
» shall be made by the fund itself,
» shall partially or entirely entrust an outsideredssanagement company.

Asset management can be made by the fund if the Hias regulations on asset management
and asset evaluation, and makes provision fomits activity and levelling off yields.
Investment companies or investment fund managingpamies having the licence of the
State Money and Capital Market Supervision (AllaRénz és dkepiaci Feliigyelet) are
allowed to be the asset manager of a fund.

As a result of the amendment of law in 2009 theeaesps of administration will gradually
decrease to 0.4%.

The fund shall not obtain shares in business estfior more than a year in the amount of
more than 10% of its subscribed capital excludinganisations managing the assets of the
fund, carrying out registration, and administratminservices, collection, and organsiations
owned by the fund.
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The fund shall not obtain shares in companies nktraptcy or under liquidation or which
were in bankruptcy or under liquidation within 2aye.

The fund

e shall not obtain shares in business companies, hiithwthe shares of the
founders of the fund, employers of the membershef fund, and shares of
persons, organisations supporting the fund, oreshaf other fund exceed 10%
of the subscribed capital of the business entitg|ugling companies rendering
services to the fund and founded by the fund, emgashares in it,

* shall invest maximum 10% of its assets in securiissued by one issuer,
excluding government papers,

» shall not invest in securities issued by one drawdarger amount than 10% of
the amount of securities, excluding government aped invest coupons of
open investment fund.

Deposits placed with a bank belonging to one grolupanks - excluding current account -

and securities issued by an organisation belongpnthe same group of banks shall not
exceed 20% of the assets of the fund. Securitsegby a foreigner shall not exceed 20% of
the assets of the fund.

Excluding business companies funded by the fundopedated besides its own shares, the
fund shall hold its assets only in services a®iod:

» securities traded in the exchange market or otledirkmown markets;

» securities issued by a fund which undertakes totlpaitsecurities into market,
described in point a), within a half a year andittieoduction on the market has
no legal obstacles;

» securities not included the conditions of pointsaadl b), for which within 30
days before the purchase, at least two investmentpanies continuously
publish an open and unreturnable price for purghase

» securities of credit terms;

* investment coupons, venture funds,collective invesit securities;

* mortgage deed;

* real estate;

 future dealings;

* options;

» fixed deposits;

* current account;

* swap transactions;

» cash (desk).

The evaluation of the fund assets at market vahadl be made daily, which is shown in
the books in assets as revaluation difference whilabilites as revaluation reserves in the
books. The revaluation difference shall be deteeahion the basis of the value of the
investments less interests. The difference of eimin at market shall be shown in
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book.keeping only concerning the turning day of fimancial year, or the last day of the
related quarter a year.

For the sake of a comprehensive view of the pensgstem, comparability, and
information for the members of the fund and publicigains on invesments and index
numbers of cost efficiency of expenditure (perfoncerelated indexes of the fund) shall be
made public. Investment performance shall be medsby a yield calculation based on
market evaluation of assets.

The purpose of the asset evaluation is to givel\@tture on the assets in the portfolio of the
fund, or the rights on them by evaluating eachheir, with the greatest possible care, by
taking into consideration the value judgement efrtiarket.

The reports on market based asset evaluation arorpance measurement need to be
made quarterly, while the acturary's evaluation #rel statistical report of the insurance
mathematician are made annually.

Guarantee Fund

One of the most important guarantees for the fuarts their members is the Guarantee
Fund of the private pension funds (hereinafter:Rbad). All the private funds are members
of the Fund in accordance with the law in forced éimey shall pay at least 0.4% of their
members' fees as a guarantee fee to the Fund tiyp gwarter. The Fund is a legal entity and
directed by a 7-member board of directors. Hungaf@nancial Supervisory Authority
supervises and controls the operation of the Fund.

The main task of the Fund is to render financidp e funds suffering from temporary
financial difficulties enabling them to meet thigbilities to the members in time.

Another important task of the Fund is to completd eound off the service reserves of the
funds if, after using the demographic and the yielelling-off liquidity reserves, the actuary
reports the level of the service reserves to Helstis than the total amount of pensions,
allowances payable to the members during the palypeziod.

The private funds are liable to pay back the sureived from the Fund. At the same time
the Fund is liable to initiate examination of thend by the State Supervision of Financial
Organsiations and to define the personal respditgibi

One of the important tasks of the Fund is to areiggesting activities of the private pension
funds in terms of yields and coverage of the pensiervices, and to make suggestions in
case of problems to the State Supervision of Fiad@rganisations.

From 2010 the Fund finances the yield guarante&shvnsures keeping the real value of of
the savings.

State Supervision

The private pension system operates under thd strmervision of the government and
within the framework of strictly detailed regulate The State Supervision of Financial
Organisation:
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» controls whether or not the funds comply with regioins,

e assesses application for operation of the funds,

* may assign a trustee of supervision to the fundsrevtsubstantial problems are
noticed, may order to make arrangement plan, majaten impeachment, may
prohibit admission of new members, may suspendotffexation of the fund, may
initiate liquidation at court, impose a fine on theard of directors, members of the
supervisory board or the fund itself

» operates the supervisory and information systentiseofunds.

Together with further measures of supervisory amdingement licences the state
supervision offers guarantee to avoid wrong-treatroé members' inpayments by the funds.
The unconditional payment guarantee of the cebtrdbet for the liabilities of the Guarantee
Fund ensures the members of the funds that thems| pensions, allowance will be paid by
all means.
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Foglalkoztatasi és Szocialis Hivatal
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Az Eurépai Bizottsag tamogatéast nyujtott ennekaghtnek a koltségeihez.
Ez a kiadvany a szeéinézeteit tikrozi, és az Eurdpai Bizottsag nemtéetedelsssé az abban foglaltak
barminenti felhasznalasaért.
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use which may be made of the information contathedein.
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